ARLINGTON PUBLIC SCHOOLS
2022-2023 SCHEDULED PAY DAYS

Number of Pay Days Remaining Pay Days
12 Month
Average
10 11/12 | Hourly Leave and Time Hourly | 11/12 10 10 Number of
Month | Month | & M- Reporting & M- | Month | Month | Month | Reported
Salary | Salary | Scale Pay Period Scale | 24 Pays |24 Pays | 20 Pays | Work Days
1 June 16-30 24 11
2 1 July 1-15 24 23 11
3 2 July 16-31 23 22 10
4 3 August 1-15 22 21 11
1 5 4 August 16-31 21 20 24 20 12
2 6 5 September 1-15 20 19 23 19 11
3 7 6 September 16-30 19 18 22 18 11
4 8 7 October 1-15 18 17 21 17 10
5 9 8 October 16-31 17 16 20 16 11
6 10 9 November 1-15 16 15 19 15 11
7 11 10 November 16-30 15 14 18 14 11
8 12 11 December 1-15 14 13 17 13 11
5 13 12 December 16-31 13 12 16 12 11
10 14 13 January 1-15 12 11 15 11 10
11 15 14 January 16-31 11 10 14 10 12
12 16 15 February 1-15 10 9 13 9 11
13 17 16 February 16-28 9 8 12 8 9
14 18 17 March 1-15 8 7 11 7 11
15 19 18 March 16-31 7 6 10 6 12
16 20 19 April 1-15 6 5 9 5 10
17 21 20 April 16-30 5 4 8 4 10
18 22 21 May 1-15 4 3 7 3 11
19 23 22 May 16-31 3 2 6 2 12
20 24 23 June 1-15 2 1 5 1 11
21 24 June 16-30 1 4 11
22 July 1-15 3 10
23 July 16-31 2 11
24 August 1-15 1 11
Athletic Coaching Fall Stipend
*1 Academic Stipends — Marching Band: Director, Brass Instructor, Frontline Instructor, Marching and Maneuvering Instructor,
Drill Writer, Music Arranger, Battery Instructor, and Woodwind Instructor
*2 Academic Stipends — Instructional Lead Teacher, Content Lead Teacher; Webmaster Liaison; Public Relations; and
Sustainability Liaison
*3 Athletic Coaching Winter Stipend
*4 Athletic Coaching Spring Stipend
*5 Academic Stipends — Instructional Lead Teacher, Content Lead Teacher; Webmaster Liaison; Public Relations; and
Sustainability Liaison




